
R690. Public Education Job Enhancement Program, Job EnhancementCommittee.R690-100.  Public Education Job Enhancement Program ParticipantEligibility and Requirements.R690-100-1.  Definitions.A. “Advancement Award/scholarship recipient” means ascholarship to an educator qualified under Sections 53A-1a-601 (1)and (2) (a) and (b).  The scholarship may be used for:(1) training in subject areas designated in Section 53A-1a-601(1); and(2) tuition costs only as designated in Section 53A-1a-601(2)(b) for a master’s degree, teaching endorsement, or approvedgraduate program including National Board Certification.B.  “Contract” means a binding agreement signed and agreed toby the recipient, the PEJEP Committee and USOE under53A-1a-602(3)(c); applications are available through the USOE andonline through the USOE website at www.schools.utah.gov.C. “Critical areas of educator need” means secondary schoolteachers with expertise in mathematics, physics, chemistry,physical science, learning technology, or information technologyPreK-12 special education teachers, educators seeking mathendorsements in fourth, fifth, and sixth grade with a Level 1 orLevel 2 license with an elementary or secondary area ofconcentration, and occupational therapists.D. “Information technology” for purposes of this rule meanscourses in information support and services, interactive media,network systems and programming, and software development as listedunder information technology education in career and technicaleducation (CTE) on the USOE website.E.  “Learning technology” for the purpose of this rule meansa degree/endorsement earned to implement use of technology inclassrooms by secondary school teachers in the critical areas ofeducator need identified under R690-100-1C.F.  “Letter of authorization” under Section 53A-la-601(3)means a designation given to an individual pursuing an alternativelicense, who has not completed the requirements for a Level 1, 2,or 3 license or who has not completed necessary endorsementrequirements for the course(s) he teaches, who is employed by aschool district, who has an educator license under R277-502.G.  “National Board Certification” means the successfulcompletion of the National Board for Professional TeachingStandards (NBPTS) process, a three-year process, that may includenational content-area assessment, an extensive portfolio, andassessment of video-taped classroom teaching experience.H. “Opportunity Award/signing bonus/cash award recipient”means a cash award paid in two installments to qualified educatorsunder 53A-1a-601(2) (c) and (3)a) and (b).I. “Public Education Job Enhancement Program Committee (PEJEPCommittee)” means the committee designated under Section53A-la-602.



J. “Public Education Job Enhancement Program (PEJEP)” means aprogram authorized under Section 53A-la-601.K.  “Public Education Job Enhancement Program ExecutiveCommittee (PEJEP Executive Committee)” means a subcommittee ofapproximately five members of the PEJEP Committee including thePEJEP Chair and others as selected by the PEJEP Committee providedfor in Section 53A-1a-602.K. “Special education teacher” means an educator who teachesat least three classes (or fifty percent of the school day) ofprimarily PreK-12 special education students or whose contractassignment is designated by the district as SPECIAL EDUCATION.Special education teacher may also mean speech and languagepathologists and psychologists and special education educatorsteaching grade 12+ in a high school.L. “Technology training” for the purpose of this rule meansprofessional development training to public school superintendents,administrators, and principals in the effective use of technologyin public schools.M. “USOE” means the Utah State Office of Education.R690-100-2.  Authority and Purpose for Opportunity and AdvancementAwards.A.  The rule is authorized under Section 53A-la-602(5) whichrequires the PEJEP Committee to make a rule establishing policiesand procedures for:(1)  designating the recipients and offering scholarships andcash awards from PEJEP funding;(2) timelines for the submission and approval of applications;(3)  the distribution of the awards and scholarships; and(4)  monitoring educator progress and compliance with the lawand this rule.B.  The purpose of this rule is to provide policies andprocedures for participation in the Public Education JobEnhancement Program.R690-100-3.  PEJEP Committee and Committee Expansion.A.  The PEJEP Committee identified in Section 53A-1a-602 maycreate subcommittees, including a PEJEP Executive Committee toincrease the PEJEP Committee’s effectiveness.(1) The PEJEP Executive Committee shall be designated by thePEJEP Committee.(2) All subcommittee recommendations shall be affirmed by thePEJEP Committee.(3) Subcommittee membership and terms shall be determined bythe PEJEP Committee.B.  The PEJEP Committee may add advisory committee members toinform the PEJEP Committee’s decisions.  Advisory committee membersmay meet regularly with the PEJEP Committee but may not vote orapprove applicants for awards.C(1)  The Committee may hold electronic meetings consistent



with Section 52-4-207.(2) Committee members may participate through electronic meansif at least three Committee members are present at an establishedanchor location for the meeting.(3) A quorum may be established that includes membersparticipating electronically.(4) Committee members participating through electronic meansmay officially vote on motions.R690-100-4.  Opportunity Awards.A.  Timelines for Opportunity Awards(1)  The PEJEP Committee shall provide to all public schooldistrict superintendents and charter schools, by May 14 of eachyear, teacher information forms and funds available for OpportunityAwards consistent with critical areas of educator need identifiedunder R690-100-1C.(2)  Information forms for awards shall also be available fromthe USOE and on-line through the USOE website.(3)  Completed information forms for Opportunity Awards,including required documentation, shall be due to the USOE fromapplying school districts and charter schools by November 1annually.(4) Recipients of Opportunity Awards shall receive the cashaward in two installments, with the first initial payment at thebeginning of the four year teaching commitment and the secondinstallment at the conclusion of four consecutive years ofteaching.(a) The recipient shall repay a portion of the initial paymentif the recipient fails to complete two years of the consecutivefour year teaching commitment unless waived for good cause by thePEJEP Committee, designated in Section 53A-1a-602; and(b) The recipient shall not receive the second installment ifthe recipient fails to complete the consecutive four year teachingcommitment.(5)  The USOE shall receive documentation annually by October1 from recipients of Opportunity Awards documenting a full-timeschedule as educators during the previous school year.(6)  If the recipient desires to decrease his teachingemployment to less than full-time, teach less than 50 percent ofthe teacher’s course load in the area of the award, or take a leaveof absence at any time, the recipient shall submit a formal writtenrequest to the PEJEP Committee.  The PEJEP Committee may grant ordeny permission for the employment change within 30 days of therequest; if permission is denied by the PEJEP Committee, provisionsunder 53A-1a-601(1)(c)(ii) shall apply immediately.(7)  The USOE shall be immediately notified by the OpportunityAward recipient if the recipient changes employers, leaves publiceducation, or moves from the state; provisions of53A-1a-601(1)(c)(ii) shall apply immediately if the recipientleaves public education or leaves the state.



(8)  Opportunity Award recipients shall notify the USOE at theconclusion of the recipient's consecutive four year teachingcommitment.(9) The USOE shall make the final Opportunity Award payment ina timely manner upon notification by the recipient anddocumentation of full-time employment during the required four yearperiod.B.  Award and Funding Requirements for Opportunity Awards(1)  To be eligible to receive an award under this rule, aneducator shall:(a) have signed an employment contract with a public schooldistrict or charter school;(b) be recommended by secondary school principal, schooldistrict superintendent or designee or charter school director;(c) be a fully licensed educator in Utah or enrolled in analternative educator licensing program in:(i)  pre-K-12+ special education; or(ii)  a secondary education endorsement program (grades 7-12)in critical areas of educator need identified under R690-100-1C;and (d) have taught under a letter of authorization for at leastone year in the areas referred to under Section 53A-1a-601(1) andreceived a superior evaluation as a classroom teacher.(2) Licensed teachers newly hired in a school district orcharter school providing instruction to students in any publicclassroom setting shall be eligible for an Opportunity Award.C.  School district/charter school responsibilities:(1) An employing school district/charter school shall notifythe USOE if a recipient of an Opportunity Award ends schooldistrict employment.(2) An employing school district/award recipient shall notifythe USOE if an Opportunity Award recipient has his teachingassignment changed to less than 50 percent of his assignment in thearea that qualified the teacher for the award.(3) An employing school district shall notify the USOE of anyother award or scholarship or special compensation that an awardrecipient is receiving, to the best of the employer’s information,from another source.R690-100-5.  Advancement Awards.A.  Timelines for Advancement Awards(1) Applications for Advancement Awards shall be availablefrom the USOE and online through the USOE website.(2) Educators may apply at any time throughout the year andmay receive an award subject to funds available.(3) Beginning in June 2008, upon receipt of the AdvancementAward and each semester that recipient receives the AdvancementAward, recipient shall provide documentation to the USOE that therecipient is enrolled in approved higher education course(s).(4) Recipients have four years to complete course work for a



master's degree, teaching endorsement, or approved graduateprogram.(5) Upon completion of the master's degree, teachingendorsement, or approved graduate program, a recipient shall notifythe USOE and provide an official higher education transcript orappropriate documentation.(6) Recipients of the Advancement Awards shall notify the USOEimmediately if they change public education employers, drop theirclass loads below 3 credit hours or move from the state.(7) If the recipient interrupts employment for any reason, therecipient shall submit a formal written letter to the PEJEPCommittee explaining the reason for the interruption and requestinga continuance of the contract.B. Award and Funding Requirements for Advancement AwardsTo be eligible to receive an award under this rule, aneducator shall:(1) be approved by the employing principal and the schooldistrict superintendent or designee or a charter school directorand charter school board chair;(2) be a fully licensed Utah educator or enrolled in a Utahalternative educator licensing program.(3) agree to enroll in eligible schools or programs at thefirst possible enrollment opportunity following the award;(4) use the award only at a Utah public or private accreditedhigher education institution; exceptions may be made by the PEJEPCommittee on a case by case basis for compelling circumstances;(5) provide documentation to the PEJEP Committee of acceptanceinto an approved graduate program, including National BoardCertification, leading to a master’s degree or teaching endorsementin areas identified under R690-100-1C;(6) not use the award to pay for course work in counseling oradministration.C.  Additional Recipient Requirements for Advancement Awards;a recipient shall:(1) complete the program within four years from the date ofinitial enrollment.(2) complete endorsement classes in a timely manner asapproved in the contract with the PEJEP Committee.(3) successfully complete (2.0 average or better) all classesfor which recipient is reimbursed.(4) enroll and seek reimbursement only for courses leadingdirectly to a master’s degree, teaching endorsement, or approvedgraduate program, for which the award was made.(5) show evidence of progress toward master’s degree, teachingendorsement, or approved graduate program, every semester for whichthe award is used.(6) commit to teach in Utah public schools in an areaidentified in 53A-1a-601(1) for a period of four consecutive schoolyears following the completion of the endorsement or degree forwhich the award was made.



(7) notify the USOE if a recipient of an Advancement Awardends school district employment.(8) notify the USOE if an Advancement Award recipient has histeaching assignment changed to less than 50 percent of hisassignment in the area that qualified the teacher for the award.(9) notify the USOE of any other award or scholarship orspecial compensation that an award recipient is receiving, to thebest of the employer’s information, from another source.(10) be eligible for an Advancement Award if the recipientprovides instruction to students in any public school setting,including secure facilities with education components under thecontrol and supervision of the public school system.D.  Award Priorities for Advancement Awards(1) Superintendent/principal recommendations (2) Existing formal qualifications, evaluations, degrees,certificates, endorsements, licenses of educators indistrict/school.(3) Applicants' discussions of career plans, educationalobjectives, and estimated time periods for completion of coursework.(4) Alignment of applicant career/educational objectives withintent and express purposes of Section 53A-1a-601.R690-100-6.  Enforcement and Penalty Provisions for Breach of PEJEPContract for Opportunity and Advancement Awards.A.  It is the responsibility of award recipients to notify inwriting both the USOE and employing school district, during theperiod of the award, of changes in recipient’s name, mailingaddress, telephone number, or licensing status.B.  If an Opportunity Award or Advancement Award recipientfails to satisfy the teaching commitment, earn the master’s degree,or teaching endorsement, or complete the approved graduate program,the recipient may be responsible to repay, as determined by thePEJEP Committee, the full or a prorated amount of the cash award orscholarship fund received.C.  The entire amount of the cash award or scholarship maybecome due and payable immediately, including interest followingreview by the PEJEP Committee for violations of Section 53A-1a-601or this rule.D.  The recipient may be responsible for any and all necessarycollection costs.E.  Legal action may be taken against recipient as recommendedby the PEJEP Committee and approved by the USOE and the UtahAttorney General's Office.F.  A recipient may be referred to the Utah ProfessionalPractices Advisory Committee for possible action against therecipient's license for willful violations of law or this rule.G.  Should recipient's license be suspended or revoked by theUtah State Board of Education, consistent with due process providedfor in state law, the award or scholarship shall be canceled at the



time of license revocation and subject to the conditions stated inR690-100-5.H.  Exceptions to any provision of the Opportunity orAdvancement Award contracts shall be approved in writing by thePEJEP Committee.R690-100-7.  Miscellaneous Provisions or Requirements for theOpportunity and Advancement Awards.A.  In any given school year, a teacher shall not receive bothan Opportunity Award and an Advancement Award and shall not receivetwo Opportunity awards concurrently.B.  Recipients of the Opportunity Award and Advancement Awardmay not apply for a second award until the consecutive four yearteaching commitment has been fulfilled.C.  Opportunity and Advancement award educators may take lessthan a full-time course load in the areas identified in53A-1a-601(1), if student demand is not sufficient for a full-timeassignment in those subject areas.D.  If the Opportunity or Advancement Award recipient shoulddie before the conditions or repayment of the award is satisfied,the entire commitment or balance shall be waived.E.  The educator shall be teaching in the critical areas ofeducator need identified under R690-100-1C,D,and E, to apply for aPEJEP scholarship toward any learning technology degree,endorsement, or advanced degree.F. Advancement Award Recipients taking 9 credit hours duringsummer months (forgoing employment during that time) may receive a$6,000 summer stipend, at the discretion of the PEJEP Committee;summer stipends shall be prorated for educators in regulatedprograms and those recipients may receive $2,000 per 3 credithours, up to $6,000.G.  Endorsement program recipients may receive only one summerstipend of $6,000 per 9 credit hours at the discretion of the PEJEPCommittee.H.  Endorsement caps shall be commensurate with increasedtuition costs for the specific endorsement; and I.  Teachers who have their assignment changed which takesthem out of their classroom teaching in the PEJEP content areas,must submit a petition to the PEJEP Committee for potential waiverof penalties associated with the change.J.  The consecutive four year teaching commitment may be metby educators who are promoted, assigned, or advised to change theirteaching assignment and work within the district or state in asimilar role for which the Opportunity Award or Advancement Awardwas made, following PEJEP Committee approval.K.  Applicants are not eligible for Advancement Awards if theindividuals are in their last semester of their degree orendorsement programs or if they have completed their degree,endorsement, or advanced degree program.L.  The PEJEP Committee has the discretion to accept and fund



applications received after established deadlines provided thattimely applications shall be considered first and all funding shallbe approved and distributed only to the extent of funds available.R690-100-8.  Provisions or Requirements for the Technology TrainingComponent of 53A-1a-601(4)(a).Technology training courses, programs or conferences thatprovide professional development for public school superintendents,administrators and principals in the effective use of technology inpublic schools shall be submitted to the PEJEP Committee byapplicants for consideration and approval under 53a-1A-601(4).KEY: scholarship, award, educatorDate of Enactment or Last Substantive Amendment: November 23, 2009Authorizing, and Implemented or Interpreted Law:  53A-1a-602(5)


